
University leaders sat 
down with the leaders of 
key sectors of Scotland’s 
economy to ask what they 
need from universities. The 
top innovation priority for 
the Industry Leadership 
Groups? 

High level skills.
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“Thanks to the work of Interface we have been able to reach out 
to specialists. Their attention to detail and support was 
extremely valuable in our business achieving its goals.” 

Chris Simpson, Technical Director, Flaér. Flaer, a performance cycle company used 
Glasgow University’s wind tunel to product test for aerodynamics

Interface and univesities have opened up access to over 1,200 pieces 
of equipment to business through a Specialist Facilities Platform. 
Launched in 2016, the platform makes everything from 3D printers to 
pressure chambers available. Business interest has increased by 271% 
compared to 2013/14.

Business reported 
100% satisfaction
with the academic 
support they recived 
for innovation in the 
2015/16 Interface 
evaluation of Follow-on 
Innovation Vouchers. 
89% continue to work 
with the university on 
innovation.
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The number of 
student start-ups 
coming from our 
universities has 
increased by 
28% in two years. 
This surpasses the target we set 
ourselves of 25% growth in three 
years.

E AS I LY 
ACCESSIBLE

“The recruitment and 
development of talent 

has been fundamental to the 
performance of my businesses.  

The interdependencies of 
business and Universities is at 

the core of this.”

Melfort Cambell
Oil and Gas

Industry Liaison Group

We have created 5 common contracts for all 19 universities to use on high-
volume innovation interactions with Scottish businesses. This will deliver 
more consistency & simplicity for business. They will be tested and rolled 
out in the coming months.

Business-minded
Partnering with business on innovation & supporting our students to be enterpreneurial.



Over the last two years, universities have delivered more than a dozen 
actions to support a business-minded approach. 
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“It is very hard to get 
investment at an early stage. 

           The Converge challenge comes 
exactly at the critical moment 

when you most need it”

Rebecca Pick, 
Pick Protection

10 Converge Challenge has grown the 
incorporation rate of staff, student & 

graduate projects into companies to 40% 
by 2016. Up from 30% in 2015. 

Converge is a Scotland wide HE company 
creation development programme. 

Converge’s companies support 180 
Scottish jobs.

Enterprise Campus, created 
for students in 2014, has 
delivered 86 student 
start-ups across the 
university sector.

8 Universities have adopted a 
shared contract & guidance for 
Interface’s Standard Innovation 
Vouchers so businesses have 
the same experience with every 
university.

125 Standard Innovation 
Vouchers were issued in 
2015/16.

Universities and business leaders involved in the 
Innovation Centres meet at least twice a year. This 
supports effective partnerships and the continued 
success of the programme.
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HEIs have agreed a standard approach for the interaction 
between HEIs and Scottish Enterprise for the Royal Society 
of Edinburgh’s Enterprise Fellows scheme. The Fellow-
ships provide a year’s salary to develop a full business 
plan based on an innovative idea and seek investment with 
training, access to mentors and business development 
funds.

Scotland’s universities 
have now created specific 
career paths, leading to 
professorship, for staff 
who excel at knowledge 
exchange. This gives 
elevates the importance 
of knowledge exchange 
within a university and is a 
clear incentive to staff. 
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6 Scotland is the best 
part of the UK at 
creating spin-out 
companies. 
To keep our edge, we now have a 
statement of shared principles 
for spin-out company formation. 
This helps staff and business 
partners know what they can 
expect from us. 
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“This pathway is especially useful for people 
like myself who have not come through a 

more traditional research career pathway.  
In my case I worked for 10 years in the area 

of healthcare-related instrumentation 
development and data analytics, before 

moving into academia.  Recognition of my 
enterprise-oriented career includes being 

awarded the title of Associate Professor 
under the pathway.” 

Alistair Lawson, Associate Professor, 
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One of the key elements to this 
sustainable innovation transformation 
is the strategic leadership 
communication channel between 
industry and our universities... 
This positive vision for the future is 
constantly reinforced and tangible 
momentum is maintained through 
clear, concise and persuasive 
leadership.”

Bill McBride
Chair of the Construction Scotland 
Innovation Centre




