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360
DEGREES*
There has been a lot of talk recently about the pros- professional and committed careers service from day
pects facing our young people – graduates included one, through graduation, and beyond. This all contrib– as a consequence of a slow moving labour market. utes to a fully rounded educational experience and
Although the economic recovery is still fragile, young students that graduate with 360Degrees that gives
people with the right skills and attitude can still suc- each individual the best possible advantage in the
ceed. And they are doing so, as shown in every one jobs market. It may require hard work but a 360Deof the 19 graduates featured in these pages. Scotland gree is there for the taking and the 19 graduates in
risks doing young people a great disservice if the these pages did exactly that. They graduate this sumrecession is used as an excuse to diminish the con- mer and already they have seen their efforts recogfidence of a whole generation or if generalisations nised by employers.
are made about attitudes or abilities found wanting
A degree from Scotland’s universities is highly
in young people.
valued by employers. This is evident in the opinions
There are high-quality jobs out there to be had expressed by employers that have contributed to
as employers from across a range of sectors testify this publication. There is also a weight of data and
overleaf. There are also highly skilled, highly moti- evidence to support this. The Scottish Employer Skills
vated and highly sought-after graduates emerging Survey repeatedly confirms high satisfaction ratings
from Scotland’s universities. Graduates, who having with graduates with over eight out of every ten well
finished their studies this summer, have immediately prepared for work. Undergraduate degrees continue
started in graduate-level careers as the pages of this to hold their value for students, offering a graduate
publication demonstrate repeatedly. We are proud to an average premium of £600,000 higher earnings
showcase their success in this way. The subjects stud- over a 48-year career compared with an 18 year old
ied by the graduates in this publication are varied and with school-level qualifications, according to recent
the career paths they embark upon are diverse; they research by investment firm Skandia. Every graduate
all share a strong work ethic and sense of ambition. that contributed to this publication was asked what
As they say in their own words, they have all used their advice they would give to someone starting at unitime at university to take advantage of the full range versity this year. Grabbing hold of every opportunity
of opportunities and support available to students so and making the most of the experiences and services
they leave with a 360Degree. A fully rounded higher on offer at university was a common thread between
education is on offer at every university in Scotland; them. So too was the recognition that universities creone that provides students with the knowledge, skills, ate these opportunities for students, but the responexperience and attitude necessary to emerge as high- sibility to take full advantage of them rests in their
ly employable, work-ready professionals. It is this kind own hands. Perhaps Peter O’Neill, an engineering
of graduate that is highly sought-after by employers graduate from Robert Gordon University, puts it best
everywhere, regardless of recession.
by saying, ‘University can be merely a tool to get you
In addition to the knowledge gained from a degree a job or it can be one of life’s most formative experiitself, universities create innumerable opportunities ences, educating, enriching and enlightening you’.
for their students to grow as individuals and as the
professionals they aspire to be. Employability is embedded within the learning and teaching strategies
of every university in Scotland; there is a vast array *The title, 360Degrees, is a symbolic reference to the
of extra-curricula opportunities available including fully-rounded educational experience Scotland’s 19
exposure to industry. Universities work hard to cre- universities deliver to its students. For SCQF enthusiate life-changing, career-boosting experiences for asts, and others in the know, we should clarify that a
their students. And universities offer their students a Scottish Honours degree is a minimum of 480 credits.
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BP

growth and in 2012 our UK graduate intake increased
by 50% to 244 graduates.
In September 2012, these graduates will be joining
BP’s Challenge programme, one of the leading
graduate development schemes for technical and
professional disciplines. We invest in the training and
development of our new graduate recruits during their
first three years with BP, so that they can have a long,
varied and successful career with the Company.
We are continually looking for graduate talent and
make efforts to engage with and support graduates
through various initiatives such as our Ultimate Field
Trip, BP’s flagship graduate team based competition,
which was won this year by a Scottish University team,
Discovery days, Milk Round activity and University
scholarships. It is important that we help graduates
to gain insight and experience in the sector and make
them aware of the opportunities that exist for graduates
at BP.

BP has been an employer of Scottish Graduates for
over 50 years and we remain committed to hiring and
developing the best young talent from across the
Scottish universities. Aberdeen, Europe’s ‘oil capital’, is
BP’s headquarters for our North Sea exploration and
production business, and BP is continuing to invest in
and grow that business. We are recruiting some of the
brightest young minds from the fields of Science, Technology, Engineering and Maths (STEM) to support that

Emma Judge
Head of Graduate Resourcing
BP

ERNST
& YOUNG

how these apply across different sectors and organisations
when career planning. As well as working closely with the
careers services, seeking out opportunities to engage
with people who have been successful before them is
an excellent way to identify suitable opportunities and
support a focused application.

The volume of bad news stories can create the impression
that there are no graduate jobs. Whilst we recognise that
the market is tough, organisations such as Ernst & Young
are recruiting more graduates than they ever have. On
July 1st we will start recruiting for 750 graduates and
400 interns to join our organisation in 2013. These are
opportunities across any degree background.
Employers highly value the skills and attributes that
graduates develop across their degree programme and
we would encourage individuals to think positively about
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Rosie Mackay
Graduate Recruitment Officer
Ernst and Young

ROYAL
BANK OF
SCOTLAND

With our historic roots and heritage, we attract some
of the brightest and best from Scotland’s Universities to help us on our journey of building RBS. We’re
changing so that we’re a safer, stronger and more
profitable bank. Good progress has already been
made, but we still have work to do and need new
talent – people with fresh ideas and ways of thinking – to sustain the momentum. We offer a range of
over 30 programmes across our various businesses
and numerous internship opportunities for students
and graduates to become part of that journey. We encourage a variety of applicants from different degree
backgrounds, not just banking and finance. We’re as
interested in the individual and their personal attributes as much as their academic achievements. When
we assess people, we want applicants to demonstrate
the key skills and behaviours that we look for. Ana-

lytical and problem solving skills, ability to manage
pressure, initiative, commitment and drive, excellent
communication and strong team working skills are all
important. Equally, we want people to bring their personality to the organisation: attitude, enthusiasm and
breadth of thinking are key attributes in our selection
process. The calibre of Scottish students continues
to be of the highest quality. We continue to actively
recruit graduates who will have a pivotal role in supporting the regeneration of RBS. Our message to students and graduates would be to please come and
talk with us if you’d like to find out more.
Mike Maddick
Group Head of Early Career
The Royal Bank of Scotland Group

OUTPLAY
ENTERTAINMENT
As a high-growth, rapidly developing technology business, Outplay Entertainment is continually looking to
recruit the right talent to join its existing and future
teams. Since its inception in early 2011, the studio has
been able to benefit from the access it has to highly talented, innovative and engaged graduates from Scottish
Universities. Scottish Universities are producing multiskilled and agile developers who transition well into our
development teams, enabling them to contribute from
the offset to the delivery of our quality-driven and successful products.
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Outplay is always keen to provide and support
opportunities for experiential learning throughout
a graduates university education, the unique way
that Scotland’s universities interface with Scottish
developers to facilitate this provides a real benefit to
our talent pipeline.
With the growth and continuing success of Scotland
as a games development hub there has never been a
more positive time for creative and technology foc
used graduates to benefit from the activity in the
digital media industry.

With Scottish Universities continuing to work so
closely with businesses and graduates to foster and
encourage employability the existing relationship
between the three should be applauded and promoted
by the media as an integral part of Scotland’s success
story in emerging industries such as ours.
Richard Hare,
President of Outplay Entertainment Ltd.,
www.outplayentertainment.com

ENTERPRISE
RENT-A - CAR

At Enterprise Rent-A-Car we have plenty of opportunities for graduates to start a career; recruiting for
our management training programme all- year round.
Every year we hire around 750 graduates. In Scotland,
we see a very high calibre of graduates coming from
the Scottish Universities and have no problem recruiting
graduates onto our management training programme
who demonstrate a strong work ethic and many of the
other key management skills we look for.At Enterprise,
we’re looking for graduates who have clear goals in
mind and are willing to work hard in order to quickly
start achieving them. That’s why we look for graduates
with customer service & sales aptitude, a strong work
ethic and leadership & communication skills. We believe
that university students can acquire these core skills by
participating in extra curricular activities and internship
opportunities. In Scotland, we actively participate in
many university schemes aimed at preparing students
for future careers. It is clear that Scottish Universities
understand the importance of partnering with industry
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to provide opportunities to help develop student’s key
career skills and improve their employability. Despite
the current negativity in the media associated with
universities degrees and career opportunities, we are
pleased to report that we have seen a real shift in attitude
on Scottish university campuses towards collaborating
with businesses to help improve the employability of
students; acknowledging that a university degree should
not only provide students with an important academic
qualification but also help them to develop the key skills
they will need in order to succeed in today’s demanding
and continuously shifting world of work.
Mark Darley,
Talent Acquisition Manager,
Scotland and Northern Ireland
Enterprise Rent-A-Car

TAYBURN

Tayburn is one of Scotland’s leading creative agencies
and our reputation relies on us providing our clients
with a constant stream of strategic and creative thinking and big ideas that will move our clients’ businesses
in the right direction. With 40 employees, we’re a relatively big agency. But obviously a relatively small business compared to most. However, that doesn’t inhibit
our desire to work with talented students and graduates as they help us keep our thinking and creativity
fresh. We have a regular stream of placements. Placements are important as they provide students with a
valuable insight into how our industry works. However, it also gives us a chance to see the talent coming through. And indeed, we’ve recently taken on two
graduates in to full time employment. Both are settling
in really well and will undoubtedly help us deliver great
creative solutions for our clients. Good companies are
always on the lookout for talent and the universities,
and indeed the students, that make the effort to reach
out to industry to make their graduates and themselves
as ‘work ready’ as possible before they’ve even graduated are in a much stronger position.
Simon Farrell,
Managing Director,
Tayburn, Scottish Design Agency of the Year 2011
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nicola
thomson
age: 21
course studied: ba (hons.)
university: university of abertay,
dundee
job title: business graduate
trainee at fmc technologies
Did you have a clear idea of the career path you wanted
after university?
Having had so many varied experiences within my time at
university I feel that they all played a role in me finding out
what I wanted to do.
What knowledge, skills and experience did you gain from
your degree that helped you go onto your new career
after university?
I developed problem solving, decision making, team work,
communication and presentation skills. Enterprise Modules
allowed me to really understand more about how to run a
business and be responsible for the decisions that I made.
Having guest lecturers was great, we were able to learn
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from industry and ask questions to gain a deeper insight
into different areas of business.
What other opportunities made available by the
university did you take advantage of whilst a student
that you feel helped your employment prospects?
I have always had an entrepreneurial mindset and this was
encouraged by the Business School at Abertay University.
I was sent on the Enterprise North East Trust ‘Business
Challenge Weekend 2009’ which sparked new ideas
within me and let me explore my entrepreneurial talent
with other young people.
I was approached by a lecturer within the Business
School who alerted me of the post of SIE intern within
Abertay University. I was instantly interested. It was a paid
position to promote enterprise activities throughout the
university to allow students to see that they could set up
their own business now as a student or once they graduate.
This was a fantastic job. It was a lot of work, but I found
it really rewarding! I developed planning, organisation,
communication, professionalism, understanding multiple
stakeholder groups.
I have been part of the Enterprise Society, Management
Society, and the Business Society within Abertay and have
had all sorts of responsibility, from starting and running the
society as president, promoting the society, planning and

running events.
In my second year of university, I asked at my university
Careers Department if there were any placements
available and I came upon a placement at Glenrothes
YMCA/YWCA. They were looking for someone to help
with their marketing. I was able to help the organisation
using the knowledge and understanding I had gained
from my university classes.
I had always known I wanted to apply for a place on
the Saltire Foundation programme. I was supported
by university staff to pursue this fantastic opportunity
and was one of five students at my university to gain a
placement that year. I applied to work with the Wood
Group in Houston, Texas for eight weeks. The placement
was fantastic. This was not a summer abroad making
coffee; this was a summer to shape Scotland’s future
business leaders! It gave me huge confidence in my
abilities, allowed me to show leadership, aided in my
decision making abilities and allowed me to solve
complex problems.
I attended many careers events to help me improve
my CV, interview technique, psychometric testing,
assessment centres, Company visits and talks. I have also
organised one to one meetings for help with applications
and talk through forthcoming interviews and assessment
centres. The careers department are amazing, they are
very welcoming and always provide such fantastic help
and support.
Based on your own experience, what advice would you
give to someone starting at university in the autumn?
Be enthusiastic about what you are doing, go in with an
open mind and take advantage of all the opportunities
that come your way. Investigate what those opportunities
are as they might not always be totally apparent. Make
sure that you are really giving yourself the best chance by
making yourself stand out. Seek help from your Careers
service if they are even a little bit like the Abertay Careers
Team you will have great support.

Be enthusiastic
about what you
are doing, go
in with an open
mind and take
advantage of all
the opportunities
that come
your way
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clichéd employers’ requirements, but through experience
are all absolutely necessary in industry.
I gained an excellent grounding in the fundamentals
of Mechanical Engineering, first principles and an
insight into how they can be applied practically. This
was useful in technical interviews, where the questions
often required me to display a thinking process from first
principles to the technical solution. Not only the specific
programmes taught at Heriot-Watt, but the method by
which I learned them has been, and will be, very helpful
and transferable assets. I’d imagine there will be plenty
moments of déjà vu, where a previous project or lecture
will help in my career.
What other opportunities made available by the
university did you take advantage of whilst a student
that you feel helped your employment prospects?
There are a wide variety of scholarship programmes
available to students at each stage of the degree. Working
with BP as an intern-ambassador, I helped with the pilot
Scholarship and Industrial Mentoring program for thirdand fourth-year students. An excellent incentive, this
not only offers a financial reward but the opportunity to
have a personal industrial mentor to provide assistance
through the degree. The lecturing staff in the Careers
Department provided trustworthy advice on everything
from CVs and covering letters to realistic advice on the
opportunities across different industries. I think the high
conversion of graduates to graduate jobs in my course
can definitely be attributed to their expertise.

iain
downie
age: 22
course studied: m.eng mechanical
engineering & energy
university: heriot-watt university
job title: graduate well engineer at bp plc.
Did you have a clear idea of the career path you
wanted after university?
Yes, but it matured as I better understood the discipline and
my aspirations.
What knowledge, skills and experience did you gain
from your degree that helped you go onto your new
career after university?
Probably the defining factor of the degree is the volume
of group work and presentations undertaken. The ability to
work effectively as part of a team, communicate with others,
meet deadlines under pressure, present clear and accurate
cases, and produce a high quality of work all seem to be the
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The method by
which I learnt
has been, and
will be, a very
helpful and
transferable
asset

amanda
woods
age: 21
course studied: ma (hons.) english
literature with language & linguistics
university: university of aberdeen
job title: graduate trainee, human
resources at the university of aberdeen

Did you have a clear idea of the career path you
wanted after university?
No. I knew what I was good at but I didn’t know where I
wanted to take those skills.
What knowledge, skills and experience did you gain
from your degree that helped you go onto your new
career after university?
The skills gained during my degree in English has allowed
me to stand up in front of 40–50 people and deliver a
training session, confident that I have the communication,
planning and time management skills required to deliver
a successful learning experience for my audience.

The Aberdeen
Internship is organised
by the University
of Aberdeen for its
own penultimate
year students within
administrative
departments. I loved
every part of it

What other opportunities made available by the
university did you take advantage of whilst a student
that you feel helped your employment prospects?
In 2011, I undertook an Aberdeen Internship within
the Staff Training and Development Team of HR
which allowed me to develop this role. The Aberdeen
Internship is a three month summer placement
organised by the University of Aberdeen for its own
penultimate-year students within the administrative
departments of the University. I loved every part of it.
Having delivered training to people I decided that this
was what I really wanted to do.
The university provided me with a range of support
during my Aberdeen Internship, including the oppor
tunity prior to the end of the placement to meet
with a Careers Advisor to discuss how my summer
experiences would help shape future career planning,
which really helped me.
What advice would you give to someone starting at
university in the autumn?
Definitely, definitely find the opportunities that are
available to you in the University throughout your
studies – be these sporting, societies or careers related.
Keep your eyes peeled for interesting opportunities;
people want to give you opportunities, but you need to
find them first.
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thorben
grosser
age: 25
course studied: ba (hons.)
events management
university: queen
margaret university
job title: account
manager at eventmobi

What did you gain from your university that helped
you go onto your new career?
My degree provided me with the strategic thinking and
management skills to earn this position. The university
allowed me to spend time producing actual events as
well as many volunteer positions in order to find my real
interests. Further, through professional networking at an
international conference arranged by my professor, I was
able to make key contacts leading to numerous employment
opportunities.
What other opportunities made available by the
university did you take advantage of whilst a student
that you feel helped your employment prospects?
The university provided me with an outstanding opp
ortunity to attend a one-week conference for the
Professional Convention Management Association in San
Diego in January 2012. This provided me with exposure
to other international experts in the field of events
management. The university taught and encouraged
us how to maximise the networking opportunities
available to us. Overall, this experience gave us a global
perspective on the events management industry and the
career possibilities available to us. As part of our course,
we were introduced to the world’s leading industry
provider of event management applications, Meeting
Matrix International, whose president challenged us to
develop a mobile phone app as part of a coursework
competition. It was an outstanding learning opportunity,
initiated by the university, to develop cutting-edge
industry technology and engage with a global IT
company. The university presents many opportunities to
develop interpersonal, general management and event
organisational skills. I served as a leader of the Queen
Margaret University Event Management Student Society.
There are also plenty of opportunities to gain experience
working at corporate open days, on mentoring projects
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and the QMU Ambassadors’ Scheme. All of these live
working opportunities help you improve communication
skills, work to a brief, work as part of a team and develop
your ability to use your own initiative.
QMU also provided me with a considerable amount
of input from individuals – professors, support staff and
mentors - who were happy to discuss career options.
What advice would you give to someone starting at
university in the autumn?
Talk to key people about their business experiences and
about your career ideas – your careers service, and your
academics, as well as industry experts who are invited to
guest speak at the university. Don’t miss an opportunity
that your university presents to listen, learn and meet
external professionals. You never know how a chance
meeting or a piece of information might shape your
future career. Maximise the services of the University’s
Careers Service – go to careers fairs, book one-toone sessions and learn from their independent advice
and feedback on your ideas. Get involved. The more
you put in, the more you get out. Participate fully in
extra-curricular activities – through the University and
personally. If you grab these personal development
opportunities, they will help establish your personal
profile as a supportive team player and a leader. In the
current economic climate you need to think outside the
box in terms of career options. Through the university’s
contacts you can learn from other graduates who are
carving out their own entrepreneurial careers. Learn
from their successes and their mistakes. Looking at all
the options and thinking creatively about your future –
beyond the normal constraints of a traditional graduate
job – might be the best thing you ever do.

My degree
provided
me with the
strategic
thinking and
management
skills to earn
this position
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emma
ewan
age: 23
course studied: ba (hons.)
fine arts: printing and
printmaking
university: glasgow
school of art
job title: self‑employed
artist and arts co‑ordinator

What did you gain from your degree that helped
you go onto your new career?
I worked at the Scottish Pavilion of the 54th Venice Biennale
as a team of three from GSA. This involved invigilating and
maintaining Karla Black’s delicate work as well as providing
tours for the public. It was an extraordinary opportunity
to experience a huge art event and was really inspiring in
the run up to fourth year. I learned a great deal about the
conservation of fragile contemporary works of art and the
organisation of a large scale exhibition. This experience
lead on to further opportunities including work at the
Scottish National Gallery of Modern Art and Fruitmarket
Gallery in Edinburgh.
What other opportunities made available by the
university did you take advantage of whilst a student
that you feel helped your employment prospects?
I worked in the GSA archives, learning about cataloguing,
handling and storing archive material. The internship
taught me valuable lessons about handling art works
which can be applied to both contemporary and historic
works.
I did a short placement with GSA as an assistant art
teacher in one of the Glasgow schools. I worked with
fourth, fifth and sixth year pupils to develop new skills in
printmaking to develop their portfolios. The placement
gave me a lot of transferable skills which would help me
get other jobs in the future.
I worked as the Scottish Institute for Enterprise
representative at Glasgow School of Art, promoting
enterprise to art students and helping them to develop
their business ideas. This gave me valuable experience
in business, promotion, running events and sourcing
sponsorship. SIE provided a lot of training which enabled
me to apply business principals to my own art practice.
What advice would you give to someone starting at
university in the autumn?
Take advantage of everything that comes your way that is
relevant to you and what you want to do. The earlier you
start, the easier it is. Everything I have done has been a
lot of fun and it is important to enjoy and be enthusiastic
about the work that you do.
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sean
smith
age: 21
course studied: bsc (hons.)
marketing & politics
university: university of stirling
job title: trainee in marketing,
uk retail graduate sceme at rbs

Did you have a clear idea of the career path you
wanted after university?
I guess my ideas changed because of new experiences.
After doing a summer internship with an advertising
company, I wanted to work within the creative part of
an organisation.
Do you consider your degree to have been a key
factor in your ability to get the job you have?
I believe so in a number of ways.
What did you gain from your university that helped
you go onto your new career?
I learned how to conduct group tasks and engage with other
people when collectively completing an assignment. This
is probably the most important thing I learned. Time and
time again, I found myself taking the reins in an assignment,
albeit reluctantly because I often shy from that kind of
responsibility. That was when I realised it was important to
embrace these kind of situations in order to glean the most
experience and information about how people react to
your actions and how to manage different individuals. The
number of group tasks set at university really improved my
ability in these situations.
What other opportunities made available by the
university did you take advantage of whilst a student
that you feel helped your employment prospects?
The career centre had a huge impact for me. I was always
very sceptical about these kind of facilities and what they
can offer me but I have to say they really improved my CV.
The attention to detail by the people there is great and
they were super helpful and sent me more information on
what to do when applying for graduate schemes. I think
they are totally under-utilised but that is because you
actively have to go to them which some people are not
prepared to do.
What advice would you give to someone starting at
university in the autumn?
The best thing you can do at university is talk to your
lecturers. I was a 2:2 student up until third year. Nothing
I did and no amount of late-night shifts and early starts

The career
centre had a
huge impact for
me. They were
super helpful
in the library could improve my grades. It was really
depressing and I was disheartened and frustrated at
my poor results. I decided to maximise my contact time
and frequently met my lecturers in their office hour
to go over essay plans and check the direction I was
going in with my coursework. It might seem like you
are pestering them but they are more than happy to
have someone come in and show their commitment
and interest in their subject. Needless to say, my grades
vastly improved and my transcript is far healthier
looking. I only wish I had done it sooner. The lecturers
are a more valuable resource than anything else at
university and the more contact you have with them,
the more likely you are to excel.
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suzanne
rodden
age: 23
course studied: ma
french
university: university
of glasgow
job title: graduate
researcher (recruiter)
at hudson rpo

Did you have a clear idea of the career path you
wanted after university?
I had no clear career path in mind. I knew I wanted to work
with people, preferably helping them, and in an environment
where I could easily use and better my language skills.
Therefore a job in recruitment is an ideal beginning to my
career.
What knowledge, skills and experience did you gain
from your degree that helped you go onto your new
career after university?
This job involves working towards deadlines. I am now
well used to working within deadlines and handling
a large workload – especially having just finished my
final year. Having studied a language, I have developed
strong speaking skills and I now have the confidence to
present myself in front of a group whether in my own
language or in French.
I have felt fully supported by the French staff at
this university - they have always been enthusiastic,
interesting and inspiring, and this alone has led me to
love my course and wish to continue developing my
language skills.
What other opportunities made available by the
university did you take advantage of whilst a student
that you feel helped your employment prospects?
The fact that I lived and worked abroad for a year
was certainly a huge opportunity and can look very
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impressive on a CV. I would recommend anyone from
any degree background to take a year abroad for this
reason, and also because of the amount you learn about
yourself and what type of future you want.
What advice would you give to someone starting at
university in the autumn?
Begin with an open mind and be adaptable, especially
if perusing an arts degree. Often, the route you take
after university is one you would not have thought of.
Also, look at university as a segment of your life in which
you are free to push yourself academically, but also
where you can find new areas of interest and passion.

I have felt fully supported
by the French staff at
this university - they have
always been enthusiastic,
interesting and inspiring

peter
o’neill
age: 32
course studied:
m.eng mechanical &
offshore engineering
university: robert
gordon university
job title: trainee
production engineer
at shell
What did you gain from your degree that helped you go
onto your new career?
As a mature student, returning to education after about
a decade away from it, I had some assistance with maths
and some engineering tuition to help me get back up to
speed in the first year of my studies. The degree covered
engineering theory fundamentals and a range of skills
required of graduate engineers. There was a scholarship
with an engineering company, education on directly relevant
subject matter to Shell’s interests through theoretical and
practical classes, industrial field trips and degree-specific
networking events.
I did three work placements; two were compulsory
and one was arranged of my own volition.
What other opportunities made available by the
university did you take advantage of whilst a student
that you feel helped your employment prospects?
Company talks, interview preparation, job postings,
guidance on writing a CV, workshops on assessment
centres, endless written and audio-visual resources
to find a career, employer of choice, and learn how
to complete every part of an application. Working as
a university ambassador and assisting with events like
open days improved my relationships with staff and
peers in my faculty.
What advice would you give to someone starting at
university in the autumn?
University can be merely a tool to get you a job or it can
be one of life’s most formative experiences, educating,
enriching and enlightening you.

University can be
merely a tool to
get you a job or it
can be one of life’s
most formative
experiences,
educating,
enriching and
enlightening you
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ross
jardine
age: 26
course studied: bdes
(hons.) graphic design
university: edinburgh
napier university after
stevenson college,
edinburgh
job title: designer
at tayburn

What did you gain from your degree that helped
you go onto your new career after university?
Studying at Napier challenged me to think in new ways, and
push my work in many directions and as far as it can go.
I was also given the chance to work in a design studio
in London and take part in competition design briefs.
Giving me a diverse and interesting CV that makes me
more attractive to employers.
What other opportunities did you take advantage
of whilst a student that helped your employment
prospects?
Being mentored by a professional designer in 4th year
gave me a rare insight into professional practice and
knowledge to what to expect and what studios are
looking for.
What advice would you give to someone starting at
university in the autumn?
If you are driven you will achieve your goals. Work
hard, have fun and keep an eye on your goals.
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Studying
at Napier
challenged me
to think in new
ways, and push
my work as far
as it can go

margaret
burns
age: 23
course studied: bsc
(hons.) countryside
management
university: scottish
agricultural college
job title: planner at
muirden energy

Whilst a student, what opportunities made available
by the university did you take advantage of which
helped your employment prospects?
Never did I envisage becoming SAC’s student president.
I put myself up for election for the role as I wanted a year
to figure out what I wanted to do with my life and career
I wished to pursue.
My employer chose me not only for my environmental
knowledge but for the skills which I learnt during my
Presidency such as communicating with a variety of
people from SAC board members to students and also
my experience in engaging with members of the public.
This is an important aspect to planning as for every wind
development that is consented there is a community
benefit fund allowing the income generated to be
plugged straight back into the local economy.
What did you gain from your degree that helped you
go onto your new career?
The course re-enforced my attitude towards the
environment and it also helped broaden my knowledge
in what the agricultural sector are going through and
what is being done to help keep up with legislation and
climate change.
The areas I enjoyed the most were the planning
modules and learning all about the different planning
systems and how different town planning is to rural

Education did not
only help me grow
academically, it helped
me grow confidence
and allowed me to carry
more faith in myself

planning. I will never forget the experience of my first
planning meeting, the local town hall was rammed to
the rafters and locals were so passionate about goings
on in their local area and how much planning decisions
affected their lives – and that is the moment I knew that
I wanted to be more involved with these aspects as I
developed my degree.
I had always been the type of learner whereby theory
never really stuck in my head unless it was backed up
by real life examples or going out and doing the field
work for myself and this is what appealed to me when
I applied for SAC and its environmental courses. I feel
also this is where SAC graduates have the advantage
in gaining employment and what prepares them for
working out in the real world.
My learning experience allowed me to meet a variety
of different people that work in all areas of the rural
sector and that is something which you would not get
in some other institutions. The summer placement
skills also help re-enforce skills learnt throughout the
academic term and put them straight into the working
environment. Education did not only help me grow
academically, it helped me grow in confidence and
allowed me to carry more faith in myself.
Due to the smaller classes, I gained the confidence
to apply myself and to really push myself to my limits as
by the end of fourth year I did not only want to do well
for me I wanted to do well for all my tutors to prove that
not only had my hard work paid off but theirs had too.
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james
sommerville
age: 22
course studied: m.eng
product design engineering
university: university of
strathclyde
job title: design engineer
at waterfront fluid
controls ltd.

Did you have a clear idea of the career path you
wanted after university?
I knew from the start that I wanted to design, whether it
was a car, an iPod or even a bridge, and ultimately be able
to show people in the future pieces of work that I have
designed or contributed towards.
What did you gain from your degree that helped you go
onto your new career after university?
Having the chance to not only share and showcase my
work to both academics and companies through both
individual and group projects, and to have on occasions
such a close working involvement with them, was without
doubt the greatest and most beneficial experience from
my education.
What other opportunities made available by the
university did you take advantage of whilst a student
that you feel helped your employment prospects?
As well as the industrial partnerships set up within
my department, the continuous careers guidance
was a great benefit. There was a careers counsellor
within the department who was always there to help
and was very active in setting up presentations from
those companies who were keen to employ from our
course. Along with this, the department’s society was
a great help in meeting new people and boosting
extra areas for future employment as a mentor for firstyear students and organising departmental functions
throughout the year.
What advice would you give to someone starting at
university in the autumn?
Make the most of every opportunity that is put in front
of you and engage with everyone around you – make
friends with fellow students and even academics.
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Having the chance to
showcase my work to both
academics and companies
was without doubt
the greatest and most
beneficial experience from
my education

lewis
headden
age: 22
course studied: bsc
computer science
university: university of
st andrews
job title: software
development engineer at
amazon scotland

What did you gain from your degree that helped
you go onto your new career after university?
St Andrews pushed me hard and gave me great
confidence in my ability to do things. The environment
and people were a huge shift in going from state
school to university, as was the viewpoint that you can
achieve more than you think. The education I received
gave me the confidence to speak with authority in my
chosen field.
What other opportunities did you take advantage
of whilst a student that helped your employment
prospects?
Helping to conduct Open Days for the Computer Science
department was a great opportunity to represent the
subject. What you do in those circumstances is not
dissimilar to what you do in a job interview, and provides
great confidence.
I also worked with several societies, and the act of
organising a student ball helped me to appreciate how I
might best work with people in a work environment.

What advice would you give to someone starting at
university in the autumn?
Get an internship or work experience during your first
summer, then another in your second, and another in
your third! Aim to get a better one each time, and
don’t assume that you’ll have time to cram it all in
during your final summer.

The education I
received gave me the
confidence to speak
with authority in my
chosen field
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thomas
baylis
age: 20
course studied: ba modern ballet
university: royal conservatoire
of scotland
job title: cast member of ‘my
shrinking life’ with the national
theatre of scotland

What did you gain from your degree that helped
you go onto your new career after university?
Within Professional technique, one of the core
modules at RCS, I was trained in improvisation which
is the main mode for devising the new work I am part
of with ‘My Shrinking Life’. I have been able to study
and practice choreography both as a part of the
course and for an individual project.
Throughout my time at the Conservatoire I have
participated in workshops from touring companies such
as Scottish Dance Theatre, Scottish Ballet and Rambert
Dance Company.
I attended the Scottish Dance Theatre’s 2012
Pathways To The Profession symposium in Dundee
as a representative of the Royal Conservatoire of
Scotland. This symposium dealt with issues regarding
the education and participation of disabled people
in professional theatre and dance. This was very
interesting and useful considering the themes of ‘My
Shrinking Life’ which looks at one woman’s struggle with
multiple sclerosis.
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What other opportunities did you take advantage
of whilst a student that helped your employment
prospects?
During my final year at the Conservatoire I was on a short
placement with Scottish Ballet while they rehearsed
Sleeping Beauty.
I have had the opportunity to work collaboratively
with students of other disciplines studying at the
conservatoire and had the freedom to collaborate with
artists outside the Conservatoire.

roisin
booth
age: 22
course studied: ma business studies
university: university of edinburgh
job title: finance graduate at the
royal bank of scotland

Did you have a clear idea of the career path you
wanted after university?
No I did not, however after completing some work
experience in accounting between my first and second
years, I decided to focus on accounting and finance
courses, which eventually led me to focus on finance as
a career path.
Do you consider your degree to have been a key
factor in your ability to get the job you have?
Yes I do. During the recruitment process for the RBS
Internship the recruiters commented on my broad
array of courses and appreciated how they relate to the
‘bigger picture’ of what a company wants.
What knowledge, skills and experience you gained
from your degree that helped you go onto your new
career after university?
I entered university knowing I wanted to be involved
in business and with an interest in the financial sector,
but no real direction. University courses, including
career presentations, helped to funnel my interests into
productive behaviour rather than speculation.
The flexibility of the MA Business studies degree
has allowed me to study a variety of business courses
to broaden my perspective. I have been able to study
accounting and finance as well as marketing and
management classes, letting me develop a dynamic
mindset.
What other opportunities made available by the
university did you take advantage that helped your
employment prospects?
I have had a very full experience whilst at The University
of Edinburgh. From second year onwards, I became
an active member of the Business Society and Bright
Futures. I feel that by attending workshops and career
presentations I gained a greater insight into where my
interests truly lay and where my skills could best be
implemented.
Between my second and third years, I enrolled on a
volunteering scheme that I found through the university,
International Student Volunteers, and went to Australia
for 4 weeks. I have found that employers have been very

impressed by the work I completed in Australia.
In my third year, I used the careers service frequently,
using the computer facilities to practice for the online
tests that are a component of most graduate recruitment
processes. I booked mock interviews with the advisers at
the careers service to ensure I was fully prepared before
the real thing – which greatly paid off!
What advice would you give to someone starting at
university in the autumn?
Make use of the career service early on in your
degree to try to get an idea of what sort of job you’d
like to end up in after graduation. By finding out
about different options early on you can choose your
courses more effectively and try to gain as much work
experience or voluntary work that will be useful before
you start applying for graduate jobs or penultimate-year
internships. If you can find the time to arrange a period
of voluntary work, do it! You will learn so much from
volunteering anywhere and the skills you will gain will
be transferable into the workplace. Employers love to
see candidates with volunteering experience as it often
means the candidate can approach a problem from a
very different perspective.
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margaret
baillie
age: 46
course studied: diploma
h.e. in mental health nursing
university: the open
university in scotland
job title: mental health
nurse with nhs dumfries
and galloway

The tutors were
fantastic and a
great support
Did you have a clear idea of the career path you
wanted after university?
For years I wanted a higher level of responsibility
and really wanted to do the job that I am now doing.
Studying with the OU meant I was able to demonstrate
to my employer that I was capable of organising myself
to study while in employment and that I had the ability
to stick with something and see it through.
The course had practical elements, not just theory,
which gave me a proper taste and made me realise that
it was the career I wanted.
Do you consider your degree to have been a key factor
in your ability to get the job you have?
Yes. I have now realised my life-long dream of having
a career in nursing.
What other opportunities made available by the
university did you take advantage that helped your
employment prospects?
Without the flexibility of the Open University, I couldn’t
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have done a degree. I was able to do course work on
evenings and early mornings around my full-time job.
I had never done any academic study before so it was a
bit of a shock to the system. The tutors were fantastic and
a great support. They were very encouraging. My life has
changed in that I am more confident in my own abilities
and for once in my life I am proud of my achievements.

nicola
mclean
age: 22
course studied: bsc
networking & systems
support
university: glasgow
caledonian university
job title: technical
account manager at
microsoft ltd.

Upon starting your degree, did you have a clear idea
of the career path you wanted after university?
I always knew I wanted to work for a global company but
it was not until I attended the careers lectures held in third
year that I began to think about what type of role I would
like to consider.
What knowledge, skills and experience did you gain from
your degree that helped you go onto your new career
after university?
Working in groups at university gave me the experience I
needed to call upon in interviews to secure a placement
and a graduate job. Working closely with my supervisor
in my final year gave me the chance to practice managing a
key relationship which is what my graduate job entails.

I attended the
employability
lectures and
found them
incredibly
helpful

What other opportunities made available by the
university did you take advantage of whilst a student
that you feel helped your employment prospects?
In my third year I attended the employability lectures and
found them incredibly helpful as graduates from various
companies would come in to speak to the students and
give advice about what to expect on an intern and graduate
assessment centres. I made use of the university careers
services by obtaining a job description on my role and
handing it into the careers services. I was then given a mock
interview tailored to suit the role I was applying for and this
was a great help to me as following this I began to think
about the different types of questions I may be asked and
how to structure my answers giving them more impact.
Based on your own experience, what advice would you
give to someone starting at university in the autumn?
Set yourself goals and aim high.
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alexander
sheddon
age: 20
course studied: ba golf
management
university: university of
the highlands and islands
job title: assistant
professional

Did you have a clear idea of the career path you
wanted after university?
Yes. I think that a degree specific to the industry was
important to securing the job.

Look to the
long term and
what doors
getting a
degree in a
specific market
can open
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What did you gain from your degree that helped you
go onto your new career after university?
I have been given an insight into the different areas of
the golf industry from business to sports science.
I feel the placement I gained through being on the
degree programme proved essential in securing my job
at present. The opportunities to go abroad are also ones
which you simply do not get many places.
What other opportunities made available by the
university did you take advantage that helped your
employment prospects?
Becoming the captain of the university golf team and
organising weekly competitions is good practice for
moving into the area of the industry that I am now in.
Whilst at university, I played for the golf team all three
years. Through this I have met people I simply would never
have met, and experienced university standard golf.
What advice would you give to someone starting at
university in the autumn?
Look to the long term and what doors getting a degree
in a specific market can open.

ruaridh
campbell
age: 20
course studied: bsc
computer networking
university: university
of the west of
scotland
job title: it assistant
at amg group

What did you gain from your degree that helped you
go onto your new career after university?
The opportunity to study for Cisco qualifications as part
of the degree was a major benefit. Also, in third year we
studied the Windows Domain Administration which was
useful knowledge for this job.
I always took time at the end of lectures to speak to
lecturers about how to use the material we were taught
in an industrial setting. Lecturers were receptive to this.

I always took time at the
end of lectures to speak to
lecturers about how to use
the material we were taught.

What other opportunities made available by the
university did you take advantage that helped your
employment prospects?
Our class had a talk from the careers adviser in third year
about career planning and they encouraged us to sign
up to prospects.net to find out about relevant vacancies
and this was eventually where I found my job.

What advice would you give to someone starting at
university in the autumn?
Gain as many third-party/vendor qualifications as you can
alongside your degree – Cisco, Microsoft etc. - as these
can make you stand out. Study hard to achieve the best
grades you can as this is taken into account by employers.
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fraser
pattulo
age: 24
course studied: b.acc accountancy
university: university of dundee
job title: chartered accountant
trainee at eq chartered accountants

What did you gain from your degree that helped you
go onto your new career after university?
I have gained an in-depth knowledge of accountancy and
the role of the financial markets within the economy. After
gaining the highest marks in my third year at university, I
was put forward for an internship with one of the largest
investment trusts on the London Stock Exchange, where I
was able to put theory into practice and further strengthen
my knowledge of the financial markets.
Do you consider your degree to have been a key
factor in your ability to get the job you have?
Yes I do. During the recruitment process for the RBS
Internship the recruiters commented on my broad
array of courses and appreciated how they relate to
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the ‘bigger picture’ of what a company wants.
What other opportunities made available by the
university did you take advantage that helped your
employment prospects?
I was a member of the Dundee University Investment
Club and was the Treasurer for the Dundee University
Cycling Club during my studies at University. This
allowed me to strengthen my ‘soft’ skills and allowed me
to demonstrate to potential employers that I was able
to take responsibility. I was also a Brand Ambassador for
the Institute of Chartered Accountants of Scotland at
Dundee University, which meant that I was responsible
for the promotion of accountancy-related materials to
students. This also allowed me to build a relationship
with prospective employers before I went to interviews.
What advice would you give to someone starting at
university in the autumn?
It is important to build your CV from the moment you
start at university to stand out from the crowd. Gaining
good grades in first and second year can be as important
as your grades which your degree classification are
assessed on as it is often the case that you will be
applying for internships based on your first two years’
results.

It is important
to start building
your CV from
the moment
you start at
university to
stand out from
the crowd

Association of Graduate Careers Advisory Services Scotland
(AGCAS Scotland)
AGCAS Scotland is the professional association for higher education
careers practitioners. The AGCAS Scotland mission is to lead,
and support the delivery of the highest quality career education,
information and guidance for students and graduates, in collaboration
with key stakeholders. 16 of Scotland’s 19 higher education institutions
are members of AGCAS Scotland.
Three small, specialist institutions provide a careers services to their
students and graduates but are not members of AGCAS Scotland.
www.agcasscotland.org.uk

Universities Scotland
Universities Scotland is the representative body of Scotland’s 19 higher
education institutions. It exists to represent and promote Scotland’s
universities and campaign on their behalf. Through this work, we
seek to assist the sector to deliver its essential contribution to the
economic, social and cultural needs of Scotland, and to enhance the
international reputation of Scotland’s universities.
www.universities-scotland.ac.uk
Thank You:
Special thanks to all graduates who took part in this publication.
May they achieve great success in their careers. Thanks also to
careers staff within all of Scotland’s universities for working with
us to produce this publication.
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Follow us on Twitter: @uni_scot

